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SWG ANNOUNCES SCHOLARSHIP WINNERS

 Southwest Grain’s Education and Support Committee 
is proud to announce the winners of their 2021 scholar-
ships.
 Eight students received $1000 each on behalf of the 
Southwest Grain region.
 All winners demonstrated a personal goal to contribute 
to the benefit of rural America. Application requirements 
included average or above average grades, leadership 
in agriculture and an essay explaining how applicant or 

 Lauren Weishaar graduated from Lem-
mon High School, Lemmon, South Dakota.     
She will attend South Dakota State Universi-
ty, Brookings, South Dakota to double major 
in Animal Science and Agricultural Commu-
nications. She plans to pursue a career in 
the agricultural industry as a journalist and 
expand her cattle herd and sheep flock.  
She also has established her own photog-
raphy business. Her parents are Shawn and 
Sarah Weishaar, Lemmon, South Dakota.     

 Madison Weishaar will attend South 
Dakota State University, Brookings, South 
Dakota to pursue a double major in Agricul-
tural Communications and Agricultural Ed-
ucation. She envisions herself teaching in 
a classroom, helping FFA members as an 
FFA advisor, and settling down with a family 
of her own and raising Hereford cattle and 
Suffolk/Hampshire sheep. She enjoys range 
judging, spending time with family members 
outdoors and showing sheep and cattle for 
4-H.  Madison is the daughter of Shawn and 
Sarah Weishaar, Lemmon, South Dakota.

 Christy Finck is the daughter of Perry 
and Velvet Finck, Elgin, North Dakota. She 
is a graduate of Grant County High School 
and has enrolled at North Dakota State Uni-
versity, Fargo, North Dakota.  Christy plans 
to major in Veterinary Technology.  She has 
her own business raising and selling pheas-
ants. Christy sees herself successfully oper-
ating a cattle ranch one day, while working at 
a local vet clinic.  

 Laura Muggli plans to attend the Uni-
versity of Mary, Bismarck, North Dakota to 
study accounting. She wants to become a 
Certified Public Accountant and hopes to 
live and work in a rural community. She is 
the daughter of Tim and Andrea Muggli, Car-
son, North Dakota. Laura graduated from 
Grant County High School in Elgin. She en-
joys sewing, crafting, photography and play-
ing musical instruments.

 Jacob Hetzel is a Lemmon High School 
graduate. He is the son of Ben and Holly 
Hetzel, Lemmon, South Dakota. He will at-
tend Dickinson State University, Dickinson 
North Dakota to study for a bachlors degree 
in Ag Business/Marketing. Jacob enjoys 
hunting, water sports, working cattle and 
helping his grandfather at the farm.  He sees 
himself working in his career field and hav-
ing a family somewhere in the Dakotas.

 Kaylee Obrigewitch is the daughter of 
Dan and Kelly Obrigewitch, Belfield, North 
Dakota.  She graduated from Belfield High 
School, Belfield, North Dakota. Kaylee plans 
to obtain a degree in Ag Studies and a mas-
ter degree in Education at Dickinson State 
University, Dickinson, North Dakota.  Her 
goal is to live in a small community and 
teach students the importance of agricul-
ture. Kaylee loves anything that has to do 
with horses and cattle. She enjoys operating 
the grain cart during harvest and spending 
time outside.

 Jordan Ottmar is planning to attend 
Bismarck State College to pursue a major 
that will help expand his interests in farming 
and help him learn better and more efficient 
ways to succeed in the agricultural industry.  
His goal is to reside on the family farm, pur-
sue life as a farmer and start a family.  Jor-
dan is the son of Jeremy and Holly Ottmar, 
Mott, North Dakota. He enjoys planning fam-
ily trips and outings, farming, ranching, soil 
sampling  and basketball.  

 Avery Roth is the son of Clarence and 
Nola Roth, New Leipzig, North Dakota.   His 
goal is to attend North Dakota State Univer-
sity, Fargo, North Dakota to obtain a major 
in Agricultural Communications with a minor 
in Animal Science. Avery graduated from 
Grant County High School, Elgin, North Da-
kota.  He plans to return home to assist in 
his family’s cattle operation.  He hopes to 
also obtain a job in communications as a 
source of off-farm income.  

applicant’s family is involved in agriculture and what coop-
eratives mean to them. Southwest Grain strongly supports 
the youth in their region and would like to wish the winners 
the very best of luck in obtaining their career goals. 

‘CONGRATULATIONS’ to all!!
      

Vi Obbagy, SWG                                                                                                                  
              Communications Director
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 We are finally back to doing a newsletter. 
It got sidelined by the months of the COVID 
pandemic.  There were a lot of reasons for 
not producing the Grain Mill, but we feel it 
is an important communication tool and are 
happy to be back in the swing.  Even though 
the pandemic is still with us, it feels like the 
“new normal” is taking hold and we just need 
to remain diligent in doing what is right to 
protect our employees and customers go-
ing forward.  During the pandemic days, we 
fared quite well as we were able to maintain 
somewhat normal operations at locations 
while we worked thru the various interrup-
tions this pandemic caused. Thank you all 
for your patience and understanding during 
this trying time for everyone.
 We are in the month of July 2021 with 
this newsletter and we have finalized the first 
three quarters of fiscal 2021, ending May 31, 
2021.  We made it through the spring plant-
ing season without any major COVID-19 re-
lated issues, but certainly had to continue to 
do things differently.  With the spring starting 
as one of the driest in history, it was again 
a different year. The lack of subsoil mois-
ture was a big concern coming into Spring 
2021 and it still is a worry today. We did get 
most of the acres planted in very dry condi-
tions and finally received some much need-
ed moisture. We are still a long way from a 
good harvest though.  As of this writing, we 
are expected to see temperatures in the high 
90’s with no predicted moisture in sight.  I 
have seen areas not far to the east and west 
that are in a much worse shape than we are, 
even though we are not that great either. It 
appears that the recent rain has been too 
little, too late in some cases. However, com-
modity values have taken on a new life and 
are at multi-year highs for all grains.  

 Planted acres, according to USDA, were 
lower for corn and soybeans, and a bit higher 
for wheat.  With the strong export business 
in recent months, this will drive the markets 
to react very volatilely. Our grain handle for 
the first three quarters of fiscal 2021 is down 
compared to last year.  It is hard to predict 
what the grain quality and production will 
be with the extreme weather we are expe-
riencing. The winter wheat harvest is slowly 
moving along in the south with good yields in 
some areas and others that are in the same 
boat we are.  Early reports on the winter 
wheat quality say good test weights and pro-
teins in the 10.5 to 12.5% range.  Rain has 
also delayed the southern wheat harvest so 
this report can change as they make more 
progress. The last report I looked at, a week 
or so ago, had the southern wheat harvest 
just getting into Kansas. It appears that our 
local weather patterns have changed again 
but that is weather, always changing.
 At the end of May (3rd quarter), SWG 
is ahead of budget and hoping to finish the 
4th quarter of the fiscal year strong.  Even 
though grain volume is down, margins are 
good.  The input side of the business looks 
normal with fertilizer, seed crop protection 
being close to what they should be for this 
time of year.  We have tasked our employ-
ees to be very diligent in monitoring inbound 
grain quality, as there is still a wide range 
of qualities out there. One bright spot is 
the higher commodity values.  This makes 
it easier to deal with any quality discounts 
or cleaning costs to get grain marketable.  
With the drier conditions, the energy busi-
ness has felt the impact of less gallons of 
diesel and gas being used.  The lack of grain 
drying last fall has had a negative impact on 
propane gallons as well.  Due to drier condi-
tions, feed has noticed strong sales though. 
Cattle producers are trying to hold cattle and 
stretch the grass and hay.  We have done a 
good job of controlling expenses for the peri-
od and will continue to monitor expenses as 
we finish out the fiscal year.   
 The crop input values tend to follow the 
grain markets and were stronger thru the 
season.  This was somewhat driven by de-
mand, as planting started in the south and 
continued for the remainder of the planting 
season with no major weather delays.  Sup-
ply issues were not present to any major 
extent during the 2021 planting season.  Re-
fined energy products are still in adequate 
supply as the world starts to come out of the 
pandemic slowdown but there is still a-ways 

to go. It appears that domestic travel is much 
higher than a year ago and that alone is a 
good sign that people are trying to get back 
to normal.  This does drive some near-term 
demand for energy products.
 Feed and animal health sales have con-
tinued strong as we move into the breeding/
creep feeding season.  Many are trying to 
make enough hay to hold cattle, if possi-
ble. The widespread impact of the current 
drought has made hay a major concern. 
The extremely dry conditions will affect the 
hay production this year. There will be a fair 
amount of grain put up for hay and as al-
ways, a lot of alternative crops for forage.  
During this time, it is important to keep live-
stock herds maintained and healthy.  Again 
this year we are seeing a lot of millet and 
sorghum sudan grass seed sold to plant 
for hay. Check with your nearest SWG feed 
sales rep and help them understand what 
your needs are and we will be happy to help.  
A strong mineral program and water moni-
toring is always a good management prac-
tice when cattle are on grass.  Water quality 
will be an issue this year, as there was very 
little runoff to freshen water supplies.  I have 
heard of many cattle producers hauling a lot 
of water because the dams are dry or poor 
quality.  It is always a good practice to mon-
itor water, even during good years.  When 
and if, nutrition is not the total solution, re-
member to get your animal health products 
from your nearest SWG location.  If you have 
a prescription from your vet that needs to be 
filled, we can accommodate that at our loca-
tions that handle animal health Rx products.  
We have some very knowledgeable staff 
and good working relationships with sever-
al of the local veterinarians that allows us to 
service all your animal health needs. We will 
fill all VFD prescriptions at all our locations 
and have the training in place to maintain the 
necessary records to comply.  Let us know 
what you need, and we will do our best to 
make it available when you need it.
 As it relates to Safety and Compliance, 
we continue to update and maintain our fa-
cilities and remain active with ongoing train-
ing for our employees to create a safety cul-
ture that is good for both the company and 
our owners.  We are consistently educating 
our staff on safety and a host of new com-
pliance issues.  It seems like when we get 
one thing covered, another one pops up to 
deal with.  Things like COVID-19 required us 
to learn on the run.  All things considered, 
we were able to keep everyone healthy 

and working so we could get the 2021 crop 
planted, even with the restrictions in place.  
The safety and health of our employees and 
customers will be an ongoing process for 
some time to come, as we figure out how 
to continue to work and remain healthy.  We 
have a good group of local Safety Special-
ists that are working on Safety all day, every 
day, with the intent of becoming more proac-
tive as we promote Safety and Compliance. 
Thanks to our employees for making Safety 
and Compliance a part of the culture and for 
maintaining our level of excellence.  Safety 
at the farm level is something that should not 
be taken for granted. As we approach har-
vest and haying season for 2021, everyone 
needs to pay attention to doing things the 
safest way possible. Taking chances nev-
er works out well.  Working safely should 
be talked about daily and each one of you 
should have a plan in place.  If you don’t 
have the time to do it right the first time, what 
makes you think you will have the time to do 
it over?
 Another ongoing reminder related to 
equity retirement. Any requests for equity 
retirement, either for age or estate, require 
a form to be filled out. You can contact our 
main office and we can help you with the 
necessary forms to get this done.  Also 
remember that the age requirement is 
currently at age 70. So please plan and 
get the request submitted. Talk to your 
relatives, friends and neighbors who are out 
of the area, so they are aware of the pro-
cess.  They just simply need to call us. We 
will check on the equity balance, see if it is 
eligible, and send the necessary forms for 
the request.  All age 70 retirements should 
be submitted.  As CHS approaches the end 
of the fiscal year, they will review those ap-
plications and will retire what they are able.  
Estates still come first and remember to con-
tact us if you have questions.
 As always, thank you for your contin-
ued support of the cooperative system, and 
for putting your trust in our people and our 
company.  The success of your cooperative 
is not about any one person or event, but a 
true team effort.  Please feel free to contact 
us with any questions, suggestions, or con-
cerns.
I will leave you with this quote:

“Knowledge speaks, but 
wisdom listens”

Delane Thom
SWG Regional Manager

Remember 
“Do it Safe by Choice”.

Heather Dykins

Early Weaning: What, When & Why
 Everyone has probably already started 
talking about potentially weaning early this 
year.  If not, it’s more than likely in the back 
of your mind. So, we need to talk about what 
we are going to do, when is the right time to 
do it and why should we do it! 
 Step 1.  This year we have developed a 
product for those early weaned calves called 
Beef Grower Elite Starter. It is designed with 
a 18% protein, Availa 4 trace mineral pack-
age along with a live yeast called Proterna-
tive for gut health. This is for calves from 
150-350 pounds that are coming off mom 
and need more groceries (1-4 lbs a day). 
 Step 2.  This starts when your calves get 
to be 250-450 pounds.  Now we can start 
moving them to the Beef Elite Calf Grower, 
which is designed for the calves that are 
ready to eat 4-8 pounds per day. 
 Step 3.  The 3rd step to our early wean-
ing process is getting them on our Head 
Start Program. This is a product you’ve 
heard about plenty of times if you’ve been 
to meetings, or even from your local dealer 
when it’s weaning time. Head Start is a high 
fiber pellet (calf creep on steroids), includes 
multiple forms of yeast for gut health and 
digestion.  It is a highly palatable feed that 
includes Zinpro Performance Trace minerals 
to give your calves the best advantage at 
weaning time, to gain and stay healthy! 
 Why would we wean early? We talk about 
a lot of options for the calves to help them 
stay healthy and grow, but what about the 
cows? Early weaning is potentially a good 
option in a year like this, when the grass is 
short, brown, and lacking the nutrition we 
would normally see. Taking the calves off 
the cow will allow them to begin to gain back 
their body condition before fall and winter 

comes. Taking the pressure off the cows to 
nurse a calf along side will also decrease 
their nutrition requirements, therefore saving 
some grass and feed. 
 Don’t forget about creep feed! That is 
a great way to keep the calves along side 
mom if early weaning isn’t in the cards for 
you. Contact your local Payback dealer so 
we can talk options for your herd! My num-
ber is below, feel free to contact me directly 
as well! 
 Thank you all for your continued busi-
ness! I enjoy working with you!! 

Heather Dykins
CHS Nutrition Consultant

701.320.8947
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 2021 is half over and things are start-
ing to return to a new normal, as people 
are starting to travel again. New cases of 
COVID-19 have lessened, and we hope 
new strains will not have as serious of ef-
fects as what we have experienced thus far. 
It appears vaccines have helped to slow the 
spread of the virus and people have learned 
how to cope with the virus. Here’s to hoping 
we do not have to go through this again!!

 The 2021 harvest is fast approaching, as 
the drought has rapidly advanced the devel-
opment of wheat. Rain is needed to salvage 
the wheat that is standing and the question 
of what the crop will be like remains. Along 
with wheat, row crops also need timely mois-
ture to finish. The hay crop varies a lot and 
some of the grain crops will most likely be 
put up for hay. 
 The Board has been meeting regularly 
in person since March with a virtual TEAMS 
option for those that cannot make the meet-
ing. This hybrid version has worked well but 
meeting in person has its advantages.
 A reminder to patrons that have reached 
70 years of age to apply for your equity that 
you have earned from CHS. At 70 years of 
age you are eligible to have your equity paid 
out to you. If you need assistance, please 
contact the Administrative office at 701-483-
6212, and they will help you with the pro-
cess.
 Have a safe rest of summer and harvest.

Harlan Klein, President
SWG Producer Board

Mark Baar

BELFIELD BUZZ
 Hello from Belfield.  It was a very long 
and dry spring planting season.  With that 
finally over, summer is moving along quick-
ly.  Not much hay is being made because of 
the dry spring.  
 The month of June was spent getting 
things ready for harvest and cleaning out all 

the bins to make room for this year’s crop.  
 We have a good supply of twine and 
net wrap on hand for those that are cutting 
small grains to get cattle feed for this winter. 
We also carry a large inventory of animal 
health products for those who need a new 
supplier. You can pick up at the store or we 
can have it shipped right to the ranch.
 As always, we have salt and mineral 
and a good supply of Calf Creep B68 for all 
of your creep feeding needs.  Calf creep is 
a cost-effective way to fill the nutritional gap 
between the calf’s nutrient requirements 
and the pasture diet and it will help stretch 
out your pastures.  
 Flies!! Flies!! Flies!! We carry a good 
supply of IGR products, along with dust 
bags and back rubbers and sprays to help 
combat horn and face flies.  
 If there is anything you need and we can 
help, stop in or give us a call. Your busi-
ness is always appreciated.  Have a safe 
harvest!!

Mark Baar, Manager
Belfield Elevator 

Grain Division Report

Brian Fadness

July 2020 Grain Mill winner was from Elgin, North Dakota
David Sprenger was awarded a $20.00 credit to his SWG account.

Read your newsletter . . . We will award $20.00 to this issue's winner. 
It could be YOU!

$20.00
We have randomly selected a name from our patron list and hid it in this newsletter.

   FIND YOUR NAME AND WIN A
  $20.00 CREDIT TO YOUR SWG ACCOUNT!     

Call Vi at 701-483-2971 between 7:00 a.m. and 2:00 p.m. 

 Harvest season, for the Northern Great 
Plains, is just around the corner and all the 
questions about the 2021 spring crop will be 
answered very soon. The latest spring wheat 
crop condition report gives an indication of 
what to expect. North Dakota is rated 64% 
very poor to poor, 25% fair, and 11% good to 
excellent. In the July crop report, the USDA 
recognized that there was a problem with the 
U.S. spring wheat production. The market took 
notice and has moved higher every day since. 
“How high will this market go?” is a common 
question and there is no easy answer. Looking 
at the spread between the Minneapolis Sep-
tember futures and the Kansas City Septem-
ber futures indicates competition.  The Kansas 
City September is currently $2.71 cheaper than 
the Minneapolis September. This spread could 
cause hard red winter wheat to find its way 
into flour grinds displacing the more expensive 
spring wheat.  If or when this happens, spring 
wheat prices would likely cap out.  Durum, oil 
seeds, corn, and soybeans also move higher 
with production uncertainties in these markets 
too. 
 Grain marketing is something that pro-
ducers tend to not enjoy or find difficult.  As 
always, if you have any questions regarding 
grain marketing, please reach out to Kayla or 
myself and we would be happy to help you.  If 
you are someone that wants to go deeper and 
are looking for a consultant, we can help there 
too. We offer consultation through Agsurion.  
This is a service that has been offered through 

CHS Hedging for the last several years.  Since 
the addition of a representative in Bismarck, 
there is better opportunity for more producers 
to access this service in our area.  Information 
on Agsurion can be found at www.chshedging.
com and look for Agsurion under the “Services” 
tab at the top right of the page. Kayla and I can 
provide information too, or we can have an Ag-
surion representative reach out to you.
 We are offering the Pro Advantage program 
again.  This is a program where bushels are 
committed and the CHS Hedging commodity 
professionals will price those bushels over a 
specific time period. Pro Advantage contracts 
are available for spring wheat, corn and soy-
beans.  Sign up deadline for new crop 2022 is 
December 10, 2021.

Brian Fadness, Manager
Grain Division

Clint Thom

SAFETY ........
 Stress and speed are two leading causes 
in workplace incidents. As harvest approach-
es, most CHS locations and farms will be-
come increasingly hectic. Safety and best 
practices should not be pushed aside. Inci-
dents are more likely to occur when people 
take short cuts and ignore safety rules and 
guidelines. 
 The most common type of injury at any 
time of year is musculoskeletal sprain or 
strain, but when you are rushed or fatigued, 
they become more likely. Factors found to 
contribute to these injuries include repetitive 
motion, awkward postures and movements, 
lifting heavy loads and working long hours. 
 Musculoskeletal sprain or strain to the 

back can be prevented with proper lift-
ing. This includes: 

 • Assessing the job and getting help when 
needed. 

 • Standing close to the object and check-
ing for sharp edges. 

 • Parting your feet to get a good balance 
and placing one foot slightly in front of 
other. Make sure your shoes have good 
traction. 

 • Straightening your back, bending your 
knees and avoiding bending from the 
waist. 

 • Getting a good grip with both hands. 
Consider grip gloves. 

 • Lifting the object with your legs and not 
your back. Lift objects only chest high. 

 • Carrying the object close to your body. 
 • Avoiding twisting your body while lifting 

or carrying. 
 Repetitive motion injuries can be pre-

vented by: 
 • Varying your tasks and motions within 

those tasks. 
 • Taking short breaks to give your body a 

rest. 
 • Stretching frequently used body parts 

before returning to work. 
 • Matching the tools to your task. 
 • Using tools that are comfortable and 

can be used repeatedly without injury 
to your wrist or tendons. 

 Injuries from equipment or tools on the 
job can be prevented by: 

 • Using the proper sized equipment or 
tool for the job. 

 • Inspecting the equipment or tool for 
damage and avoiding use if broken. 

 • Wearing the appropriate personal pro-
tective equipment – i.e. gloves, glass-
es, etc. 

 • Cutting or chipping away from your 
body 

 • Carrying sharp tools in a tool belt or 
toolbox and not in your pockets 

 • Passing tools to your co-workers by the 
handles 

 • Using clean and sharp tools and clean-
ing tools before putting them away in 
the proper place. 

 Injuries from falls can be prevented by: 
 • Avoiding overreaching when on a lad-

der 
 • Wearing shoes that have good traction 

and making sure shoelaces are tied 
 • Checking work area for obstacles, un-

even terrain, slippery surfaces or poor 
lighting. Report these to your supervi-
sor. 

 • Using safety equipment when climbing
Clint Thom

Regional Safety Leader

Options to Stretch Your 
Pasture & Hay
 This widespread drought is something that 
is weighing heavy on everyone’s mind. 
 Looking at the pastures and hay ground, 
most producers will need to stretch grass this 
summer and hay this winter.
 Here are some options that Southwest 
Grain has to help conserve grass & hay: 
 • Forage Extender Cube - This a cake 

that was formulated specifically to help 
replace forage. Roughly 1# of cake will 
replace 2# of forage. The feeding rate is 
up to 10# per head per day. Using this 
product will help reduce grass and hay 
needed to provide cattle their daily feed 
requirements. It consists of 15% protein, 
2% fat and 12% fiber. There is no min-
eral or vitamin package in it so I would 
recommend providing free choice miner-
al and salt. This is a great way to keep 
your cows and pasture economically and 
efficiently in better shape. Keep in mind, 
replacing forage with fiber is important to 
maintain rumen digestion and function 
while cattle pasture or are being fed a 
hay diet.

 • Creep Feed - Calves fed creep feed will 
save up to 40% grass. Creep feed is a 
great option to provide those calves with 
the nutrition they need to reach their ge-
netic potential. Creep feeding the calves 
will help the cows maintain a better BCS 
as well, which will make her an easi-
er keeper heading into the fall/winter 
months. 

 • Protein Tubs & Liquid Feed Options - 
These feeding options will be a great 
solution when grazing older dried out 
forage. When forage gets to this stage, it 
needs protein supplementation to break 
down the grass for the cattle to utilize.  
For any producer feeding or grazing 
CRP, this would be a convenient and ef-
fective mode to deliver protein, vitamins, 
and minerals to your cattle. Keep in 
mind, tubs and liquid feed are not forage 
replacement but are great supplements 
to help utilize standing forage.

 • Wean Early - Weaning early can have a 
huge impact on reducing grazing pres-

sure.  It will also decrease the nutrient 
requirements of the cows.
See Article from Heather Dykins 

for weaning feed options.
 • Cake Options - Payback offers many dif-

ferent options for cake with and without 
vitamins & minerals. Contact your Nutri-
tion Consultant to discuss options.

 Southwest Grain also offers hay, feed, and 
water testing. If feeding grain hay, we recom-
mend checking for nitrates before you graze 
or feed. With the lack of grain production in 
the plants, there is a possibility for higher ni-
trate levels which are toxic to ruminants. Water 
sources have also been an issue. With little to 
no runoff this year, the dam and dugout levels 
are getting very low. The total dissolved solids 
become very concentrated and if the sulfur and 
sulfates become too high, we can see polio in 
the cattle. Extremely high levels will result in 
animal death. We are also hearing reports of 
blue-green algae on dams and dugouts. This 
can be very toxic to cattle if ingested and caus-
tic when in contact with skin.  Please be on the 
lookout for changes in feed and water sources.  
 As we prepare for fall/winter feeding, give 
SWG Nutrition Consultants a call. Once we 
have your feed analysis back, we can go over 
options for feed additives and supplements 
and provide a least cost ration building service 
to make sure we have all the cattle’s nutrient 
requirements covered at the most economical 
price.
 We know these times are challenging for 
many.  Our goal here at Southwest Grain is to 
help with what we can so we all come out on 
the other side of this. 

Sarah Thompson, Feed Consultant
Lemmon Terminal
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Jim Renke

Higher Propane 
Prices Likely
 Hello to everyone, from the Energy De-
partment.  I am writing this article on July 
14th.  The following information is what I see 
today, and it may be completely different by 
the time this newsletter hits your mailbox. 
 Our annual Propane Summerfill will be 
over on July 31st.  If you have not yet filled, 
you will want to contact your local SWG 
location to get filled before the program is 
over.
 What a difference a year can make 
with the markets.  A year ago, WTI CRUDE 
was at $40.10 and today we are trading at 
$72.71.  This is $2.54 down from the close 
yesterday.  The markets have had strong up-
ward momentum for some time due to many 
factors including OPEC production cuts and 
Covid-19 vaccinations allowing more trav-
el.  Crude oil and all the product inventories 
continue to be below the five-year average, 
causing a strong market. 
 Many are asking when the best time is 
to buy fuel for harvest.  Except for the down 
market today, buying sooner rather than lat-

er has paid dividends to those who took part.  
Propane Inventories are at a ten-year low.  
If we do not see some substantial builds in 
inventory going forward into the fall, we will 
likely have higher than normal propane pric-
es this winter.  If you are not on our keep-full 
program, you may want to look at your LP 
levels and get topped off. 
 The entire Energy Department thanks 
you for your past, current, and future busi-
ness.  We wish you well in the upcoming har-
vest season. 

Jim Renke, Manager
Energy Division

Alexis Olson

New Agronomist 
At Elgin
 Hello everyone from Elgin.  I hope that 
everyone’s summer is going well.  Spring’s 
work was crazy this year.  It is finally start-
ing to wind down.  We are still moving some 
millet and sorghum seed, but with the lack 
of moisture, that is kind of up in the air.  We 
were extremely busy filling NH3 tanks and 
moving dry fertilizer, and I want to thank our 
customers who supported us this spring.  
This was our second year now taking over 
the NH3 plants.  We were very busy, even 
with the weather conditions.  I think the sea-
son went good as far as getting tanks filled 
and no one getting hurt.  We did have a few 
hiccups, but we worked through those with 
little issues.  We are always open to any 
suggestions to help serve you better in the 
future.
 Moisture has been a challenge this year, 
as we all know.  With the lack of rain to flush 
and refill the dams, water could become a 
problem for cattle.  We offer water testing for 
any dam or dugout.  There is an initial test 
that we do to screen the solids.  This will tell 
us if the water sample needs to be sent in for 
further testing.  Once we receive the results, 
we will contact you to explain them and pro-

vide you with a copy.  
 SWG also has a full line of SmartLic tubs 
with IGR to assist with fly control.  We car-
ry a full line of garlic salt products as well.  
We have cobalt and trace mineral eddi garlic 
in blocks and loose in bags.  Calf creep is 
available to pick up here or we offer deliv-
ery to the field.  Contact Kristine and she will 
take care of any forage testing needed.
 We hate to think of cold weather, but it is 
that time of year to get your propane tanks 
filled for your home heating needs for the 
upcoming winter.   Please contact us at the 
elevator to get the current price and to get on 
our delivery list.  We do carry a large array of 
Cenex oil and grease products, ranging from 
quart size to 55-gallon drums.  DEF is avail-
able in 2.5-gallon jugs and 55-gallon drums.
 We have a full line of chemicals to assist 
in any of your spraying needs.  If you would 
like help with the correct recommendation 
for spraying weeds, crop scouting is offered 
as well.   Our location has a new Agrono-
mist, Alexis Olson.   She is here every day of 
the week to help you with all your Agronomy 
needs.
 As always, please have a safe and en-
joyable summer.  If you have any questions 
or concerns, please contact us and we will 
be happy to assist you.

Jeremy Imhoff, Manager
Elgin Elevator

 

Jeremy Imhoff

Suzie Reuther
CREEP FEED WILL MAKE FORAGE 
LAST LONGER
 Hello from the drought-stricken south-
western ND. We are praying for rain but with 
little results.  I would like to introduce our 
crew at the Hettinger location. I am Suzie 
Reuther, the location manager.  Our Agron-
omy Department consists of Shane Timm 
(agronomist), Terry Lien, Corey Privratsky, 
and Paul Wolf (applicators), Jon Seamands 
(driver), and Caitlin Parker is in the office.  
Howard Sadowsky is in the Seed and Feed 
Department and in the Feed and Grain De-
partment is Jeff Seamands and Jared Egge-
bo.  

 We will have plenty of room for your 
spring wheat crop if it has not been baled for 
hay.
 With the lack of moisture, creep feed will 
make your pasture forage last longer and 
add extra weight onto your calves.  If you’re 
looking to add a protein supplement for your 
cows, we have Ranger 20-6 cake and Smar-
tLic protein tubs available. 
 As hay is getting put up or shipped in 
from other places, please remember to get 
your hay checked for nutritional value and 
nitrates.  This will help you decide how to 
feed this fall and winter. Howard is available 
to come out and probe your hay bales or you 
can stop in and borrow our hay probe and do 
it yourself. 
 When it starts to rain again, the weeds 
will grow.  Our agronomy team is here to 
help you make the right decisions when the 
weeds threaten to overtake your crops.
 August 31st will be our fiscal year end.  
Thank you to our patrons for supporting us 
during this trying year.  Without your support 
there is no way this location could keep 10 
people employed.  Thank you again and we 
will continue praying for some measurable 
precipitation in the future.

Suzie Reuther, Manager
Hettinger Elevator

Larry Doerr

NO TIME??? Reeder Will 
Deliver Your Feed
 As I write this, we have had very little 
rain, some hail in the area and a lot of hot 
weather. Most conversations around the cof-
fee table have to do with the lack of mois-
ture, fires and what hay is worth.
 The Reeder crew had a good season 
again in the fertilizer department and with 
the lack of moisture, I don’t think many of 
you had any rain delays, so the season went 
pretty fast with no interruptions. The NH3 
season went smoothly for us also. Every 
time we were about to run out of anhydrous 
ammonia, another truckload would show 
up and we were always able to keep going.  
That doesn’t happen every year!
 We will have some Monument winter 
wheat seed for those that will be looking for 
that this fall.  We are still looking for another 
variety of winter wheat to have on hand as 
another option.   
 The fly control SmartLic tubs and Pay-
back mineral have been moving well.  We do 
handle salt blocks and loose salt with garlic 
in it, along with mineral containing garlic, for 
those who use that product in the pasture to 
control flies. We will deliver if you can’t find 
the time to get the product yourself.  The 
creep feed truck has been busy with keeping 
the feeders full so we can stretch the grass a 
bit out there. They are trying to deliver in the 
morning in order to keep the truck out of the 
pasture late in the afternoon.
 I want to remind everyone to take a look 
at your water source in the pastures.  We 
can come out and test the water for you and 
tell you the quality of it. If you feel that we 
need to send a sample into the lab, we can 

do that as well.  Another service we provide 
is to come out and sample your bales to see 
what kind of ration you will be needing when 
the time comes to start feeding.
 The Blister Beetle has made its way into 
parts of the area. It is a good idea to test 
your hay for toxins.  Seems to be around 
a ten-day turnaround.  The lab requires a 
one-pound sample and you should probe 
as many bales as possible to insure a good 
sample. We have the resources to get that 
done for you also.  Just give us a call.
 The soil sample pickups are ready to go 
when the combine is done in the field.  Give 
us a call and we can meet with you to get 
that done for you.  
 Remember, test your water, feed and 
soil and go into winter with knowing you 
have given your animals and crops the best 
chance you can, and they will pay you back.
 I want to thank you all for your business 
and “stay safe” out there! We plan on being 
here for you, so call with any needs you may 
have. 

Larry Doerr, Manager
Reeder Elevator      

Ben Hetzel

Lemmon Has New 
Addition
 Anyone else every hear someone say, 
“the only thing constant in life is change”?  
Well, they forgot about how the wind blows 
in the Dakotas.  What started out as a severe 
drought in the Lemmon area is now a little 
more like normal.  A couple very beneficial 
rains have helped green the pastures up, 
giving the ranchers some hope for a longer 
grazing season than anticipated.  The crops 
around the area will likely be variable, based 
on where the showers hit and how much rain 
it had gotten.  We are seeing spring crops 
being harvested for feed due to poor yield 
potential and the lack of hay to harvest.  As 
of mid-July, the row crops look like they have 
the potential to be a bright spot for the area 
this year.  New for Southwest Grain in Lem-
mon is the addition of the Case Trident dry 
fertilizer applicator.  This machine allows us 
to spread dry plant food mid row if planted on 
30” rows.  We have some good test plots in 
the area, so if you are interested in this type 
of nutrient application, give the Agronomists 
in Lemmon a call.
 The spring season had a slow start, with 

the drought conditions early on, but kicked 
up pretty good when the weather outlook 
was more positive in terms of moisture.  
We are still experiencing some minor, post 
Covid-19 delays on some products and ser-
vices we rely on, but for the most part, I am 
thankful for a more normal spring.  It is still 
prudent to plan ahead on your inputs and 
supplies because there are still some odd 
situations with labor and transportation that 
can cause issues to crop up.
 We continue to offer services to help 
livestock producers make decisions on how 
to best utilize their home-grown feed stuffs.  
We can do quick tests on water samples to 
determine if they should be sent off before 
allowing livestock to consume.  We also 
are doing nitrate testing on grain crops that 
are being harvested as hay to determine if 
it is safe to feed.  If you have questions or 
needs like this, make sure you contact Sar-
ah Thompson in the Lemmon office.  We are 
anticipating an increased usage of manu-
factured feed and by-products, so if you are 
needing these types of supplements, it might 
be beneficial to have your testing done early 
and get your orders in place before the prod-
ucts become harder to procure.
 Commodity prices have spurred some 
selling and we continue to load trains as 
the deliveries come in. I expect we will have 
room for delayed price wheat at harvest but 
there are limits, given the market volatility 
and freight, so stay in contact as harvest ap-
proaches.  It’s a good time to clean out grain 
at decent prices before harvest gets started, 
so if you have oil seeds or other commod-
ities to price or move, give us a call so we 
can make sure we have the freight aligned 
with your needs.  
 Harvest will be right around the corner, 
stay safe and enjoy the summer.

Ben Hetzel, Manager
Lemmon Terminal

Terry Hartman
REGENT HAS ROOM FOR WHEAT
 Well, here it is getting close to harvest!  We 
were able to ship all our wheat out, so we are 
ready for harvest.  We have been quite fortu-
nate in this area moisture wise and hoping it 
continues to rain to help grow the later crops.  

 Hopefully, we will get a second cutting of 
hay in this area.  We have a good supply of 
twine and net wrap for your haying needs.
 We have SmartLic tubs to help supplement 
your cows and creep feed for those growing 
calves.  We are also handling an Ultra-Min 12-
12 mineral block.  Our animal health and pre-
scription drug shelves are well stocked and to 
keep those flies away, we handle cobalt blocks 
with garlic.  
 Nadine has a water tester here if you are 
questioning the safety of your water.  Stop in 
and she can do the initial testing for you.  
 Along with myself, the Regent employees 
thank you for your patronage and wish you a 
prosperous and safe haying and harvest sea-
son.

Terry Hartman, Manager
Regent Elevator 


